EQUALITIES AND DIVERSITY MEMBER/OFFICER GROUP
Minutes of meeting in County Buildings, Wellington Square, Ayr,

On 15th November 2006 at 10.00am.

Present:
Councillors Brian Connolly, Arthur Spurling, Douglas Campbell, Alex Cairns, Jenny Thompson, Director of Social Work, Housing & Health, SAC; Chrissie Quinn, Quality Improvement Officer Education, Culture & Lifelong Learning, SAC; Adrian Shaw, Policy Manager Chief Executives, SAC and Lorraine Finlayson, Corporate Policy Officer, Chief Executives, SAC, John Singleton Human Resource Advisor, SAC, Wendy Wesson Senior personnel & ICT Officer, SAC

Barbara Mulligan (South Ayrshire Forum on Disability), Sheena Scott (South Ayrshire Forum on Disability), Nan McFarlane (Troon Elderly Forum), Alex Baird (Elderly Forums Steering Group), Mike Ankers (South Ayrshire Access Panel), Roy Hayter (South Ayrshire Access Panel), Robert Rankin (Ayrshire Independent Living Network)

Eileen Gillan (minutes)

1. Welcome to guests

Councillor Connolly welcomed representatives from various disabled groups.

2. Apologies

Councillor Peter Convery & Dan Russell, Head of Legal and Protective Services.

3. Minutes of the previous meeting


Minutes from the last meeting were agreed as an accurate account

4. Matters Arising

Invitations to attend

It was explained that the Group, at its first meeting, had agreed to invite representatives of disability groups to attend meetings when disability equality was being discussed.  Groups that had been involved in the development of the Disability Equality Scheme had been invited to attend this meeting.  There were a large number of other groups with an interest in the subject and it would be difficult to invite all to attend the meeting, so the Council will consider which groups should be invited.  The Council supports the role of SAFD and the SA Access Panel and encourages disabled people to join them. Sheena Scott advised that South Ayrshire Forum on Disability welcomes all disabled people to join.

Action: The Council will consider which groups should be invited to the Group.

Race Equality

5. Migrant workers in South Ayrshire

It was reported the Council was aware of possible additional demands on services (e.g. housing, education, etc.) from new migrant workers from European countries and that officers were monitoring developments in conjunction with Job Centre Plus.  Ethnic minority representation on the group was discussed and it was agreed that the opportunity for this should be explored.

Action:
It was agreed to explore whether representatives from minority groups should be invited to join this group.

Disability Equality

6. Development of Disability Equality Scheme 2006

Adrian Shaw introduced the Council’s draft Disability Equality Scheme and explained that it had to be published by 4 December 2006.  Comments were invited on the draft before it was submitted to committee.  During discussion a number of important points emerged.

Transport

The importance of access to buses and taxis was stressed. Disabled groups had a number of unresolved and ongoing access problems and it was agreed to invite Stagecoach to a future meeting.  Other local transport operators do not provide accessible buses or coaches. However, it was noted as an example of good practice, that disabled representatives had experience of using an Uddingston coach firm, which is able to supply a disabled access bus with appropriately trained drivers.

It was noted that awareness of the Thistle Card Scheme by public transport staff was poor.

Concerns relating to taxis were also discussed.  Councillor Campbell advised that the Licensing Committee was aware of the concerns and had raised them with taxi firms through the Taxi forum.

Participants were advised to provide details of incidents which the Council would raise with Stagecoach or taxi operators.   

Action:
Representatives were asked to identify specific examples of concerns and incidents involving taxis or buses to the Council. Adrian Shaw to make contact with Stagecoach.

Communications

Issues include:

· Council tax and other documentation – can this be provided on tape for blind people?

· Nan McFarlane asked if Braille was still being taught in schools rather than using modern technology and Chrissie Quinn agreed to report back on the curriculum arrangements for visually impaired pupils.  Chrissie also informed the group that Marr College was being used as a pilot at the moment to raise disability awareness among pupils.

· It was noted that the Council’s website already had a Browse Aloud feature and text size feature and that ICT staff had included improvement actions within the DES. 

· Lorraine Finlayson agreed to confirm whether public access computers provided by the Council’s libraries had standalone speakers.

Action:  Officers to follow up on issues noted.

Resources

Severe budgetary constraints are causing problems, particularly in regard to community development support. However the Council has only limited resources and has had to make significant cuts in expenditure. The Scottish Executive has provided no extra resources to implement disability equality.  Councillor Connolly informed the group that he is happy to write to the Scottish Executive on behalf of the group expressing concerns around funding.

Action: Councillor Connolly to write to Scottish Executive

Other issues
· Wheelie bins colours not visible to blind people – can we ensure some other means of allowing blind people to identify bins and provide the waste management procedure and associated uplift diary in alternative formats?

· The internal layout and equipping of disabled toilets were discussed and Michael Ankers advised that the Access Panel provides advice on these issues when planning applications on new and redeveloped disabled toilet facilities were being prepared/considered.  The use of radar keys was highlighted.

7. Prosecution of Redstones Hotel, Bothwell, Lanarkshire

Councillor Campbell will ask the licensing board to draw this to the attention of hotels and other licensed premises to ensure compliance with the new regulations.

Action: Licensing board to remind licensed premises of their duties under the DDA.

Gender Equality

8. Gender Equality Duty

Draft Guidance by the Equal Opportunities Commission was issued for information. The Statutory Guidance being prepared was not yet available, however the implementation date remained on target for 6th April 2006.

9. AOB

· It is South Ayrshire Council’s intention to establish a Disability Employee Forum for employees.

· Sheena Scott requested that all papers for the Member Officer Group (disabled group representatives) be distributed in hard copy as well as e-mail.

10. Date of Next Meeting: 14 February 2006







